‘Short utle appllcatlon and’ eommen € 2y led.
West Bengal Services. (Dunes nghts and Obhgatmns oi t.he Government |

pployees) Rules, 1980

2) They sha}l apply to all employees ot the Govemment of. ‘West Bengal

vided: ‘that nothmg, in these rulés shall apply to. perscns appomted. to
All India Service and member& of the Pohce, and IaJl S’mﬁ falling’ under

-

da.y Qf Iune, 1980 ‘ : : ‘
. Beﬁmﬁons-—In t}iese ruIes, unless there is anytbmg ccmttary to the : ‘}

;(a;) “appomtmg au,thonty” in reIaﬁon to a Govemment employee, means |
. -the -authorityempowered: to: make appointment to the service or |
post held. by him. for Mhe. time: bemg 3 = :

(b) “GQVemment” means the Government of West Bengal"

_ (c) “Gov‘emment employee" méans a person appomted to: a service or - i
post in connectlon with the aﬁa.:rs of the: State e s il

‘(d) “member of the fa.mll’ 1l relanon to a Govemment_ empfoyee’, means
the: wife: or - husband as the case may be;. and the ehxld or’ tho
step-chnld of the Govemment employee, - . :

.(e) ‘.pubhc via has e saiis - medniag, as in the’ Inman Penal Code:
, @5 of 1860); = - S

S (f), “State” means the: State of West Bengal

= (® “stnke” means strfke as- defined in- clause (q) of sectmn. 2 ef the- ;
Industna[ Dlsputee Act, 1947 (14 of 1947) 4 4

3 Dutles—The foﬂowmg sha.lI be. the dutles of a Govemment employee B

(1) every Gevemment emplnyee ﬁiall bear in mmd~ ‘thag he is'a pubhc
servant ; he ‘shall’ faithfully discharge his duties, shall always be-
have: ceurteousl - with: the members of the public or: colleagues -
Liwith whom he: has to come in contact in: ther dlscherge of his duties
-as a public' servant and shall: always try to help’ them in all possible

;tgs through quxck and fmthfut dlschdrge of the: duues asmgned to:

‘,.

(2) every Government employee sha]l in the discharge ‘i_)f Ins dutles nse‘
- abeve all persomal; pelitical and' other considerations and maintain:
mtegnty, nnpa;mahty and devotxon to duty, ; ,

(3) every Government employee shalI notwtthstaudmg i
on any matter ‘relating: to’ State Policy and prog
faithfully” “the > duties and responsxbﬂmes ‘entru

- pubhcservant' = S i
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(4) every Govemn;cnt employec shall practlse promote an
collective functioning -in the interest of the administr:
and apply his- personal initiative to r.hc efficient
“duties ;-

(5) when in the discharge of his duties a Government emplo

; upon to decide a matter in which he or a relation of His.

Sl qtherwxse interested,. every such, Government emple;

Sy . the- earliest opportunity, bring this fact in wntmg tox
'+ - the authority to whom he is subordinate; .

(6) every Govemment employee (other than a Groflp D em,
once: ir every year, submit in the préscribed form: to:
authority a return of movable and immovable property

. assets owned, acq\ured oF xnhentzd by him- or any membeng
family. . G

: 4 nghtsv—'l'he fo]lewmg shall. be ‘the nghts of. Govemment emp

(1) every: Government employec shall' have the right to: form:
Umons[l?edetanve bodies of the emplayees; -

(2) evcty Government employee shall have full trade. umion righ
the right to: strike. The ngh,t to- strike sha.ll, however;.
to: comphance with: the provisions: laid dewn in Appendu:"

-_ : 5 Note.—The right to: strike shall not, however, be available to the.
b of the. W.B.C.S. (Executive and Jud1c1a.l) and -other allied e:
- administrative;  medical, ‘engineering. and. “educational servi

' ':(3) every Government employee shall* enjoy fulL democratic ngh
being a member of any polmcat party.

x 'Explanahon.—'l'hcse rights do not however mclude any wlnch is pr
s under the law: of the land.

: @) any Government employee may, - w1tf1 pnor mtlmanon to tke a i
.. 7 and subject: to ‘the conditions: laid down. in- clause (7) of rul
: _ these: rules; partmpatc in- & radio: or televxsxon programme
'Promded that: nofhmg should be sa.ld 8 such prOgramme whxch—- ;
(a) incites communal and}or pamclnal feelings.;. ;

(b) goes .against the umty az‘ mtegnty of the country,
(S) any: Govemment employee: may “contribute a.ny hterary or

writing or write any. letter -to any DEWSpaper, or - penodlcal sul
to: the provxsxons laid: down: in cIausc (4)

% 5 Obligaﬁéns-—-ﬁves;a Gevemment employee.( shall Tiave. the fo_
.oﬁkg&um"' :

(1) no: Government e onee shall commxt any misconduct as. Ia.mk g
..~ incsection § of the Prevention of Corruption. Act, 1947 (2 of 18

_ or take any gratification other, than the legal remuneration: or ok
valuable- things: without coxmdera.non or for consideration whicl
knows; to: be inadequate, from persons: concerned in proceed

or business: transacted by such Government 'employee as: detailt

= ]l‘ng 6sgchon 161 and’ section 165 of the Indian Penal Code: (45 ¢
)5 :

\




. appointing; authonty, acqun’e t dispo: j immovable property
. by lease, mortagage;. sale; gift os' :
or i the name of any member of his family where such: transaction
is conducted. otherwise: through a regular or . reputed. dealer.
The same condition shall”appily in the case of sale or purchase of

‘movable property exceeding rupees 5,000 in value.

'.'Note ~-The ‘mevable or immovable propertles owned by the members of

o the family of the Government employee which are either acquired
by them ' from: out of ‘their own: funds or inherited by them. will
not come. under. the: provmons of: this clause- or clause (6) of rule
3. of these males

(3) no Government’ emgloyee shall lend money to» or: obtam loan from
"' any member of the public, business house or a trader with whom
- he has to: dea.r i his: ofﬁcxz.l capaclty dlrectly or 1.nc11rec1:lyr X

: 'Note.——A co—operauve soclety shall noc, however come: thhm the pumew ‘

of. this clause, :

). no Government employee who has a wde!husband hvmg sha.]l contract
i - .another mamage without. ohtmnmg previously the: dissolution of
. »- . the first. marriage in_accordance. with. any law for the time being

i force: notwithstanding such: second marriage is permissible. under
any personal lawof . the. community to: -which: he .ot she: belongs :

(5) rlo Govemment employee shall’ employ of engage any subordinate for
--any private, domestic ‘or: perscmat service. or for any purpose otber
. than official busmess L ; :

Q&),f'no G@vemment employee shall use: or pemnt any. ot.her person to' use:
. & Government vehicle or a. saf¢ or any other Governmem property
for any purpose’ other than: oﬂicxal busmeSs

‘.(’l) no Govemment empluyee shall except n- accm'dance w1th any general
or: special orders of the Government . communicate directly or in-

press any secret. document-or information- that may come - to: hm
knowledge n eouxse of his. public dutms,

: ‘QS) 1o Govemment employee shafk— PR ‘@ S
(a) vmlate any law relatmg to intoxicating. dnnks or dmgs i
(b) consume or be: under the influence: of any mtemcaun§ drink or drug
d‘tmng the course: of ‘his' duty ‘andfor in: any. pub lic place; .-

: (9) no Govermnent employee- sha.ll, without the: prevmus sanction: of the
Lo appeinting . autherity,  dccept either- directly’ or ° indirectly on: his.

own; behalf’ o5 on: behali of any othex: person any g;ft of" more than
+ trifling: vafue, e

: clause 5op

within.. t.hepuwle

(10} 0o Govemment eniployee shall wlule on: leave, accept any service or-
e employment*v i ;

¥

(1]:) no Government. employee shall, except w1th the previous: sa.nctlon of
the Government, engaged in aoy trade or undertake any employ-
ment other than his public' duties: or’ carry on directly or indirectly-

~ any business or undertaking excepting in the case of henorary work:
. of social and. chantable natu:e OF co—operatlve socxe&es

g
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of any’
herwise: cither ' inhis owm:name.

. directly to. officials: not concerned' or-non-official person ‘or to the = !

riog sanctmn oft the

i
i
i

; 'Note.—Glfts in confotmlty wtth relxgwus or soc1al customs sha.ll not. come



- 6. Submission of petitions and memorials—(1): Any Gover
+.or a ‘group of employees: desiring to' place a claim or seeking, r
. their - grievance in any - matter. connected with the servic

- ordinarily addréss the. authority at the lowest leviel competent

matter. or- the -authories: superior to: the officer against whose o

. redress is being sought for. If the -employee or the group: of
not receive within a fortnight any intimation of the action. tak
 redress-given by; the said authority, or is not. satisfied. with the: ag
-the redress given. by the said duthority, the employee: or: the group
- may directly address higher: authorities;, including the Minister, see

- ‘or intervention, -

" (2 Any Government employee desring to apply for any off
- apply through his appeinting: authority. whe shall}. unless there

nary * proceeding: pending against. the ~.Government employee,,

. application to. the addressee:

S A Government - em‘plc}yee m,ay,“if necess{alry,, .Sen(i an advandez
- application direct ‘to the- addressee. . A mga

- these ‘rules, it shall be referred to the Government whose decis

7. "Illtel’p,l'.eta'tion-ﬁIf. any  question arises: relétiﬂg; to: the: interpr
- TA. Rulés nof to be in. derogation of the West Berigal Govesnm ent
- €onduct Rules, 1959—Nothing in these -rules shall be construed

_ derogation of the provisions of the West Béngal Government Servants’
ey, 2959 - ol e

.~ 8- Repeal and savings—(1) Subject to the provisions. of .rule 7A,
the coming into'‘force: of ~these rules; the West Bengal Government: S
Cofduct Rules; 1959; shall, in ielation- to the Government employees: to
< these: rules- apply, stand tepealed. - oo o . e

i (2 Notwithstanding: such repeal, -anything: done: ot any. act comm
-any- omission: made’ by any: Government employee. before: the coming’ i
~of thesé' rules, the: rules which were; it force; when such thing: was done:or
-act was commited: or ‘such omission. was made; shall be deemed to com
and to:have always continued to. apply. . :

-9.© Any violation' or infringment of thése rules shall be deemed to be 2 g0
and sufficient. reason: within. the: meaning of ‘rule ‘8’ of the West, Bengal ‘Servit
Classification, Control -and Appeal). Rules; 1971, for impeosing penalities.

~Procedure to be: followed before going on strike
q"éﬂ:‘tﬂbyeééﬁauigé 6_& s'tri'l;e: :wi'thoﬁt_'.' £ e
(i) completing’ the process. of- concilfation or megotiation . the mann

s laid ,@wi;_hqreunder;l and e = i

) giving néﬁqé' of at Jeast 14 days to the appropriate authority and o
1 " Strike shall mot commence before expiry ‘of the. period of noti
For public utility services (as detailed belaw) the period of ‘notice
shall be thirty days. s s B :
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- (3) Drinking Water Supply—operation services. .

. (4): Milk Supply—operational_ services. : ;

_(3) Ration Shops: of the Food and Supplies Department.
Matters. over which. Government employees. can go 6n strike should:-

relate to: conditions. of service and work, welfare of ‘the employees

©,, and’ improvement of. efficiency. and ‘standard: of work. -
2. The foIIowmg shall: be theprocsss of negotiation: or conciliation :—
" (2) THere shall be a State Negotiating Body under’ the State Government.
“-i. The body shall be:headed by ‘a- Senior - Officer of the Government -
. of the rank of Secretary of a department and’ shalt consist of four
_-other ‘members. not below the-rank of: Joint Secretary of a Depart-.
ment.. The body shall. function under the direct control. and; super-
vision. of the Chief Secretary. - , et

(b) The: Body shall' have. a:separate: c'séablishnient.:oﬁi its ownfandv"‘éhéll be

- UnionsfFederative Bodies on- the .grievances ‘of ‘the employeess bath
. of general namfe:‘of‘oﬁ.depamﬁenta:_f of'"sectionz}li..cligt&ct}eij. —

tiation: with the: appropriate departmental’ or Ministerial level shall.
place, their points.of grievances to: this Negotiating Body in, writing
. om receipt of which' the Negotiating. Body shall call. the. aggrieved.

« -isettlement of the grievances.’ °. The Negotiating Body shall not.take

- more' than 30" days except with mutual: agreement of the: Body: ‘and
‘the aggrieved party to. complete the. negotiation. . Tt shall be’ the
responsibility of the Negotiating Body to make its: recommendation,

- to the: appropriate  authority and. settle the ‘grievances within the -
- period: of..30- days.- - ;. Pl s et

in the stipulated period noted. above, the Federative Bodies|Unions|Asso-
{ions: may serve” a- strike: notice to " the Appropriate, “Authorities under . inti-

tio this’ Bedy: mentioning the points of grievances.

nitiative to: resol

the: dispute and: make: all efforts to:that effect by arranging
aggrieved: party and the authorities concerned. - fu case

£ such discussion the aggrieved party shall have. the. right to- give.

e strike Molice.. o Ea e e SR ' -

eni ‘a- strike, which: commences. after the procedure laid’ down here-
las: been complied: with: continues for more thin, a reasonable: period,
te: Authority may refer the . disputes|grievances: to a: Board. of *
the compesition. of which may be: by agreement between the parties;,
. there is' no-.agreement between: .thefamengst the parties: regardifg

however;

fmembers, majority of whom shall be other than Government employees. . /

i ‘t'hg,: cat‘egoﬁy ‘of public -

- -entrusted. ‘with: the. task - of Holding negotiation mtﬁ Associations|

i o) The U'xiion'szssoéia,ﬁ'on's-IFéd‘erative; Bodies' after exhaustion of nego- -

3. If the gotiation “falls. and: 16 settl'einérist’-; of the grievances’ is reached ' -

4 '-dh-~recéipt of tﬁe'”st'ﬁke" notice: the Negbtiating Bedy fnay take fusther

the: composition of the Board: of ‘Arbitrators, such a Board of Arbitrators shall
be . nominated by the Government which: shalt consist of not more: than three /

~ - party and may also calk the; authorities concerned for megotiation and’ .

F
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6. The Bqard of Arbm:atoss; shaIP hcre all the: pamesl
glve Its a.ward ‘within a penod of ‘one montli
: z After the: gnevancesldlsputes leadmg to ‘the: commencemenls o
. are referred by the Appropriate. Authority to a "Board of Arbltrators rhe
ment by an order, may prohibit contmuam:e of the. strike.




